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DATE ACTION 

 

1 November 2015  

to 

30 November 2015 

 

 

Notification of the appointment of the Appraisal Officer and 

classification of appraisal to the respective PYD/PPP/PPK 

(including amendments to the classification). 

1 December 2015 

to 

31 December 2015 

Filling in the Annual Performance Appraisal Report form and 

the actual 2015 work achievements (Annual Work Target 

(SKT)/ Key Amal Indicator (KAI)) online by PYD. 

 

1 January 2016 

to 

14 January 2016 

 

a)   Verification of publication information by the Library and 

verification of webometrics by the Office of Corporate 

Affairs (Web Development Unit) (eLPPT). 

 

b)   Appraisal and filling in of the 360° marks by the Peer 

Appraisal Officer (PPR) and Subordinated Appraisal Officer 

(PPS) (eLNPT 360°). 

 

15 January 2016 

to 

4 February 2016 

 

a) Appraisal and filling in of marks by the First Appraisal 

Officer (PPP). 

b) Notification of marks by the PPP to the PYD. 

 

5 February 2016 

to 

11 February 2016 

 

a) Verification/appeal/amendment of marks by PYD.  

 

b) Review of appraisal status by PSM of PTJ.  

 

 

12 February 2016 

to 

3 March 2016 

 

Appraisal and filling in of marks by the Second Appraisal 

Officer (PPK). 

…3/- 
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DATE ACTION 

 

4 March 2016 

to 

10 March  2016 

 

Review of appraisal status of PYD, PPP, PPR and PPS by 

PSM of PTJ.  

 

 

March 2016 

 

 

a) Human Resource Development Panel (PPSM) Meeting of 

the respective PTJs.  

b) Preparation and submission of information to the PPSM of 

the University.  

March/April 2016 

 

University Human Resource Development Panel (PPSM) 

Meeting.  

 

Note: 

PYD : Officer Being Appraised 

PPP : First Appraisal Officer 

PPK : Second Appraisal Officer 

PPR : Peer Appraisal Officer 

PPS : Subordinate Appraisal Officer 

PSM : Human Resource Management 

PTJ : Responsibility Centre 

PPSM : Human Resource Development Panel 

 

3. Hence, it is the duty and responsibility of each staff, including those who have not opted 

for the Malaysian Remuneration System to adhere to the regulation by filling in and completing 

the e-LPPT/e-LNPT 360°/e-LNPT form for 2015. Completed forms filled in by the Officer Being 

Appraised (PYD) must be submitted online to the Appraisal Officer. 

 

 

...4/- 






