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- Brief Overview
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Timeline of Progression in LPPT, 2009 - 2021

2015

2016

Based on MyRA II Improvement in research, teaching and services

2009

Replacing SKT 

20172012

Based on MyRA I

2018

2013

Improvement in research Improvement in 
teaching and bonus

Improvement in 
research and KAI• Recognition of policy paper

• Recognition of research grant 
without fund 

• Recognition of Joint Research Project
• Improve research bonus –patent and

IPR

• TES usage
• Non-reimburse cost
• Recognize contribution and 

commitment of faculty 
appointed administrator

• Recognize publication of UTM 
article journal

• Recognize contribution and 
commitment of senate member 

2019

LPPT v2.0
• Recognition of joint research led by external parties
• Replaced CIF with Quartile 1 & 2
• Recognized publication of non-research books
• Bonus for Community Engagement activities
• Expand the definition of GoT to the supervision of part-

time PhDs and Masters by research
• Recognize research grant application effort under 

research bonus

• LPPT based on DCP
• Research input overflow to 

Professional Practice
• Quality of supervision (PGS) 

align with the quantity of 
supervision mark

• Recognize CoE KAI



Quality = 30

Quantity = 10

Quality = 10

Quantity = 5

Quality = 10

Quantity = 5

Quality = 4

Quantity = 4

Quality = 60

Quantity = 10

(a) Weightage changes for quality and quantity evaluations

Year 2021: Improvement in Teaching Component across Majoring Categories

NEW

OLD



(b) Recounting of PSM and LI in Teaching Quantity

Criteria Calculation

Latihan Industri (LI) / Praktikum 1 student = 0.5 credit (maximum 3 credit)

Projek Sarjana Muda (PSM) 1 student = 1 credit (maximum 3 credit)

Year 2021: Improvement in Teaching Component across Majoring Categories



LPPT
MAJOR

01
02

03

04
05

06

07
RESEARCH

PROF. 
PRACTISE

ACADEMIC 
LEADERSHIP

DG/
UTM SPACE

TRANSITION

SPECIAL 
TRANSITION

TEACHING

Applicable for Gred DG staffs 
and UTM SPACE lecturers ONLY

Applicable for University appointed 
Academic Administrators ONLY.

Available as options 
for all Staff

Available as options 
for all Staff

Available as options 
for all staff, new appointed staff; AND 

Lecturer (Gred DS) without PhD qualifications

NOT APPLICABLE FOR 2021

Applicable for staff
staffs who will retired within 5 

years period (2019-2023) 
(optional)

(Major research) 

LPPTV1 LPPTV2



Assigned Weightage among Components and Majoring Categories

Majoring Categories

Components Teaching DG Research Professional 
Practice

Academic 
Leadership Transition Special 

Transition

Main

Teaching 50 75 20 20 10 25 50

Research 20 0 50 10 20 50 25

Academic  
Leadership 10 10 10 5 50

25 25

Professional 
Practice 5 0 5 50 5

General
Personal Quality 10 10 10 10 10

Community 
Services 5 5 5 5 5

Total Score 100 100 100 100 100 100 100



LPPT Marks Calculation

Final Mark = Part A + Part B

Maximum 100%

Part A (Total Component Marks)

Teaching marks + Research marks + 
Professional Practice marks + 
Academic Leadership marks + 
Community Engagement marks
Can use Bonus marks 10% to top-up 
the Total Component marks
Maximum 90%

Part B (Personal Quality Marks)

Maximum 10%



PYD Responsibilities

Select a Major category for LPPT.1

Enter data into the designated systems (7P, AIMS, RADIS, ALTM, TES, 
INNOCOMMS). Please pay attention to the dateline announced via UTM’s 
academic group mailing list from time to time.

2

Amend data if there are entry mistakes.3

Ensure Assessor Officers (PPP & PPK) verified the data within the given 
duration.4
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